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Personal information

Nationality:
Date of Birth:
Place of Birth:
Marital Status:

German

14 February 1967
Briihl, Germany
Married to Ulrike Haupt

Academic positions

since 2008

2009 - 2013
2008 - 2013

2004 - 2008:

2003 - 2008:

2001 - present

2001 - 2008:

2000 - 2008

2014
2015
2018
2019
2022

BarmeyerCV.English.2026

Full professor, Chair of Intercultural Communication, University of Passau
(Germany)

Head of Centre for Key Skills, University of Passau (Germany)

Affiliated professor and member of the HuManiS research centre, EM Strasbourg,
Business School, Strasbourg (France)

Programme director, M.Sc. "International Commerce and Marketing", EM
Strasbourg Business School, Strasbourg, (France)

Programme director, M.Sc. ,Ingéniérie d'affaires* (Project-Management), EM
Strasbourg Business School, Strasbourg (France)

Visiting professor for Intercultural Management at: Ecole Nationale d'Administration
(ENA) Paris/Strasbourg — Paris Dauphine University — IAE Aix-en-Provence — IAE
Lyon — HEC Lausanne — HEC Montréal — BFSU Beijing.

Head of the department of Human Resource Management, EM Strasbourg
Business School, Stasbourg (France)

Assistant professor (Maitre de Conférences) for Intercultural Management and
International Human Resources, EM Strasbourg Business School, Strasbourg
(France)

Invited Professor, Stockholm School of Economics (Laurence Romani)

Invited Professor, Aix-Marseille Université (Catherine Teissier)

Invited Professor, Université Université Gustave Eiffel, Paris (Sylvie Chevrier)
Invited Professor, Institut d’Etudes Politiques, Grenoble (Anne-Bartel-Radic)

Invited Professor, IAE - Université Bordeaux (Emmanuelle Sauvage)



2024 Invited Professor, IAE Nancy - Université de Lorraine (Yves Moulin)
2025 Invited Professor Ritsumeikan Universitat, Ibaraki, Osaka (Rolf Schlunze)

2025 IAE - Université Bordeaux, (Emmanuelle Sauvage)

Educational background

1999 PhD in Intercultural Communication and Management, Saarland University
(Germany),
Thesis: “Intercultural Management and Learning Styles.” Graduated “summa cum
laude”

1994 - 1999 Research associate, Chair for Intercultural Communication, Saarland University
(Germany)

1995 Summer school for Intercultural Communication, Portland, Oregon (USA)

1992 Etudes québécoises and Business Administration studies, University of Montreal
and HEC Montréal, Quebec (Canada)

1990 - 1994 Research assistant, University of Passau (Germany)

1989 - 1994 Diploma in International Cultural and Business Studies, University of Passau

(Germany), Thesis: "Cross-Cultural Management, Germany-Quebec”
1987 - 1989 Vocational training as bank specialist, Dresdner Bank, Cologne

Academic awards

2025 EURAM Best Book Award

2025 Best Case Study Award ATLAS-AFMI (International Management)

2023 Best Paper Award ATLAS-AFM (International Management)

2017 Best Paper Award ATLAS-AFM (International Management)

2000 “Dr. Eduard-Martin”-Award, Saarland University

1996 Scholarship, awarded by the German Academic Exchange Service, (DAAD)
1995 "Prix d'Excellence", awarded by the Government of Quebec

1992 Thesis scholarship, granted by the Government of the Free State of Bavaria

Language skills

German, French, English

Memberships in academic societies

AIB (Academy of International Business) (2020 - present)

AGRH (Association Francophone de Gestion des Ressources Humaines), Paris, Francophone
Association of Human Resource Management (2000 - present)

AIEQ (Association Internationale des Etudes Québécoises) Québec (2008 - present)
AOM (Academy of Management) (2008 - 2012)

ATLAS - AFMI (Association Francophone de Management International (2011 - present)
AIMS (Association Internationale de Management Stratégique), Paris (2004 - 2008)

ARIC (Association pour la Recherche Interculturelle), Association for Intercultural Communication
Research, Montréal (1994-1999)

CIFRAQS (Centre Interdisciplinaire de Recherches Franco-Canadiennes/Québec-Saxe), University of
Dresden (1995 - present)

GEM&L (Groupe D’Etudes Management & Langage) (2020 — present)

IACCM (International Association for Cross-Cultural Competence and Management)
EIBA (European International Business Academy) (2010 — present)

EGOS (European Group of Organizational Studies) (2005 — present)
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EURAM (European Academy of Management) (2008 — present)
IKS (Hochschulverband fir Interkulturelle Studien) (2008 — present)

SIETAR Germany (Society for Intercultural Education, Training and Research), (1993 - 2016, board
member 2000 - 2004)
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Editorial and review board duties

Book review editor for the International Journal of Cross Cultural Management (2025-today)
Management International/International Management, appointed to the editorial board

European Journal of Cross-Cultural Competence and Management, appointed to the editorial board
Gestion, appointed to the editorial board

Revue de Gestion des Ressources Humaines (RGRH), appointed to the editorial board
Humanisme & Entreprise, appointed to the editorial board

Reviewer for Organization Studies, Management International/International Management, International
Business Review, International Journal of Cross-Cultural Management, Journal of Intercultural
Communication Research, Intercultural Education, Revue Francaise de Gestion, Revue Gestion,
Zeitschrift Fiihrung + Organisation,

Further academic experiences

Member of the scientific board of the PhD program "Imprenditorialita ed Innovazione"
("Entrepreneurship and Innovation") at the Parthenope University of Naples, Italy. (2020-
today)

Member of the scientific advisory board of the Chair ,Diversité & Management®, Paris Dauphine
University (2008 - 2020)

EURAM Track-Host, EURAM Colloquium, 2025 (with S. Chevrier and Mette Zollner): Track:
“Management and cultures: qualitative organizational research”

EURAM Track-Host, EURAM Colloquium, 2024 (with S. Chevrier and Mette Zollner): Track:
“Management and cultures: qualitative organizational research”

EURAM Track-Host, EURAM Colloquium, 2023 (with S. Chevrier and Mette Zollner): Track:
“Management and cultures: qualitative organizational research”

EURAM Track-Host, EURAM Colloquium, 2022 (with S. Chevrier and Mette Zollner): Track:
“Management and cultures: qualitative organizational research”

EURAM Track-Host, EURAM Online-Colloquium, 2021 (with S. Chevrier and Mette Zglner): Track:
“Management and cultures: qualitative organizational research”

EURAM Track-Host, EURAM Online-Colloquium, 2020 (with S. Chevrier and Mette Zglner): Track:
“Culturally sensitive research in organization”

IACCM-Track-Host Colloquium, IESEG/IACCM Paris 2019 (with H. Primecz): Track: “Different streams
and research paradigms in Cross-Cultural Management®

EURAM Track-Host, EURAM Colloquium, Lissabon, 2019 (with S. Chevrier and Mette Zglner): Track:
“Cultures and management”

ATLAS-Track-Host Colloquium, ATLAS Fribourg 2019 (with A. Bartel-Radic, P. Lecomte, A. Church-
Morel): Track: Cultural and linguistic diversity"

EURAM Track-Host, EURAM Colloquium, Reykjavik, 2018 (with S. Chevrier and Mette Zglner): Track:
sinteractions between cultures and management: A settled matter or rising issues”

EURAM Track-Host, EURAM Colloquium, Glasgow, 2017 (with S. Chevrier and Mette Zglner): Track:
“Cultural interfaces in international organizations*®

Track-Host Colloquium ,Management, Diversity and Equal Opportunities“ Universitat Paris-Dauphine,
1.-2. Oktober 2015

EGOS Track-Host, 31th EGOS Colloquium, ALBA Graduate Business School, Athen 2015 (with L.
Romani and S. Chevrier): Track: ,WWhen reason is not enough: intercultural competence
acquisition and use”

EGOS Track-Host, 29th EGOS Colloquium, HEC Montréal, 2013 (with S. Chevrier and J.-P. Dupuis):
Track: ,Leveraging Cultural Dynamics in Organizations*”
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Co-organiser of the international conference: "Si loin, si proche... A propos de concepts-clés dans le
contexte franco-allemand. Ahnlichkeit in der Differenz. Kulturelle Schlisselbegriffe im deutsch-
franzosischen Kontext®, Aix Marseille Université (AMU), Aix-en-Provence, 8-9 October 2015

AGRH Adviser Germany Contact professor of Bayerischen EliteAkademie, Miinchen (2008-2013)

External expert for the German Academic Exchange Service (DAAD) for lecturers of German at
French universities, Bonn (2008-2018)

Member of the Institute for Interdisciplinary Media Research (IFIM), University of Passau (2009 -
2012)

Member of the advisory committee of the Berlin Doctoral Programme for international management
studies, ESCP Europe, Berlin, 2013

Member of appointment committee: University of Strasbourg (2007-2008): Management Studies,
University of Passau: Educational Psychology (2009/2010), English Language and Culture
(2009), Journalism (2010), Marketing (2010), Sociology (2014)

Further professional experience

1995 - present: Intercultural management consultant and trainer (Airbus, ARTE, Areva, Audi BASF,
Behr, Bilfinger Berger, Blaupunkt, Bosch, Continental, Eckes-Granini, EDF, EnBW,
KSB, Merck, Publicis, Schott, Siemens, SupplyOn, Swarovski, Voith, Volkswagen,
Weleda, Wilo)
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|. Research

Research fields

Intercultural and Comparative Management:
Constructive Intercultural Management, Negotiated culture, Intercultural Entrepreneurship,
Intercultural competencies and learning, Development, Team work, Learning styles,
Leadership

Organizational Culture:
Internationalisation and culture(s), Development, Knowledge management, International
transfer of practices and re-contextualization, Mergers and Acquisitions

Entrepreneurship:
Intercultural and migrant entrepreneurship, Bicultural individuals

Comparative institutional and cultural aspects of European Business Systems, including educational
systems and managerial careers

Research projects

2021 “Cultural Creativity of Migrants entrepreneurs”
University of Passau/University of Québec in Montreal

2018 “Integration of migrants in organizations”
University of Passau
2017 “Creativity and Innovation in Urban Ecosystems — Munich and Montreal”

University of Passau/HEC Montreal

2014 “Negotiated culture in a French-German Jont Venture. Alleo”
University of Passau/University of Fribourg

2011 “Interculturral transfer of organizational models from Europe to Canada. The case
of Mouvement Desjardins.*
University of Passau/University of Siegen

2009 "Organizational learning through the intercultural experiences/competences of
repatriates? The process of intercultural knowledge transfer in a German
multinational.”

University of Passau/University of Fribourg

2008 - 2011 “Comparative and intercultural aspects on the perception of personnel
management and working methods of managers in an European organization:
ARTE.”

University of Passau/University of Fribourg

2005 - 2009 “Regional learning in multinational companies®, (European Research Project
sponsored by the Volkswagen-Foundation).
University of Passau/University of Oldenburg/ISI Karlsruhe

2005 - 2008 “German-French knowledge transfer in business administration. America’s
influence on Europe", (sponsored by Bayerisch-Franzdsisches Hochschulzentrum
(Bavarian-French Centre of Higher Education)).
University of Strasbourg/HEC Lausanne
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2004 - 2008 "International transfer of corporate cultures. USA-France-Germany-Switzerland."
Co-direction and execution of the research project.
University of Strasbourg/University of Fribourg

2003 "Virtual multicultural teams."
University of Strasbourg/Saarland University

2000 - 2004 “Cooperation strategies of small and medium-sized companies in Europe”,
(sponsored by the French Ministry of Economics and Finance).
Research assistant to the project
University of Strasbourg

2000 - 2003 CESAG (Centre d'Etude des Sciences Appliquées a la Gestion).
University of Strasbourg

2000 “Learning behavior and learning styles of employees in Lorraine and Saarland and
intercultural further education”, (sponsored by the “Institution of University and
World of Work — Arbeitsstelle Hochschule und Arbeitswelt”)
Direction and execution of the research project
Saarland University

1996 - 1999 “Intercultural programs for further education of German and French cross-border
handicraft enterprises”, (sponsored by the Ministry of Economics and Finance of
Saarland).
Director of the research project in cooperation with the Saarland Chamber of
Handicrafts

Saarland University

1995 “Intercultural qualification of employees in France and Quebec”, (sponsored by the
“Institution of University and world of work — Arbeitsstelle Hochschule und
Arbeitswelt”)
Direction and execution of the research project
Saarland University

Il. Publications
Monographies

9. Barmeyer, C., Bausch, M. & Mayrhofer, U. (2021): Constructive Intercultural Management.
Integrating Cultural Differences Successfully. Cheltenham. Edward Elgar.

8. Barmeyer, C. (2018): Konstruktives Interkulturelles Management. Géttingen, UTB/Vandenhoeck &
Ruprecht.

7. Heidenreich, M., Barmeyer, C., Koschatzky, K., Mattes, J., Baier, E. & Kriith, K. (2012):
Multinational Enterprises and Innovation: Regional Learning in Networks. New York/London,
Routledge.

6. Barmeyer, Christoph (2012): Taschenlexikon Interkulturalitat. Gottingen, UTB/Vandenhoeck &
Ruprecht.

5. Barmeyer, C., Schlierer, H.-J. & Seidel, F. (2007): Wirtschaftsmodell Frankreich. Markte.
Unternehmen, Manager. Frankfurt/New York, Campus.

4. Barmeyer, C. (2007): Management interculturel et styles d'apprentissage. Etudiants et dirigeants en
France, en Allemagne et au Québec. Québec, PUL.

3. Barmeyer, C. (2000): Mentalitdtsunterschiede und Marktchancen in Frankreich. Interkulturelle
Kommunikation im deutsch-franzésischen Handwerk. St. Ingbert, Rohrig.
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2. Barmeyer, C. (2000): Interkulturelles Management und Lernstile. Studierende und Fiihrungskréfte in
Frankreich, Deutschland und Québec. Frankfurt/New York, Campus.

1. Barmeyer, C. (1996): Interkulturelle Qualifikationen im deutsch-franzésischen Management kleiner
und mittelstandischer Unternehmen (mit Schwerpunkt Saarland/Lothringen) (in Verbindung mit Hans-
Jurgen Lisebrink) St. Ingbert, Réhrig.

Anthologies / Editorships

11. Barmeyer, C. & Busch, D. (Ed.) (2025): Landmarks in Intercultural Studies. Biographies. Concepts.
Positions. Palgrave MacMillan. https://link.springer.com/book/10.1007/978-3-658-48139-1

10. Barmeyer, C. & Ruesga Rath, C. (2024): Key Questions and Inspiring Answers in Cross-Cultural
Management. Conversations with Leading Women Scholars. Edward Elgar.
https://doi.org/10.4337/9781802209761 (EURAM Best Book Award, 2025)

9. Barmeyer, C. & Busch, D. (Ed.) (2023): Meilensteine der Interkulturalitdtsforschung. Biographien.
Konzepte. Positionen. Springer VS.

8. Barmeyer, C. & Franklin, P. (Ed.) (2016): Intercultural management: A case-based approach to
achieving Complementarity and Synergy. London, Palgrave.

7. Barmeyer, C. & Scheffer, J. (Ed.) (2013): The Spy Who impressed Me. Zur kollektiven Wirkung und
kulturellen Bedeutung von James Bond-Filmen. Passau, Karl Stutz.

6. Barmeyer, C. &Bolten, J. (Ed.) (2010): Interkulturelle Personal- und Organisationsentwicklung.
Sternenfels/Berlin, Wissenschaft & Praxis.

5. Barmeyer, C., Scheffer, J. & Genkova, P. (Ed.) (2010/11): Interkulturelle Kommunikation und
Kulturwissenschaft. Passau, Stutz.

4. Waxin, M.-F. & Barmeyer, C. (Ed.) (2008): Gestion des Ressources Humaines Internationales.
Paris, Les Editions de Liaisons.

3. Barmeyer, C. & Chanlat, J.-F. (Ed.) (2004): Management International/International
Management/Gestion Internacional. 8(3). https://doi.org/10.59876/a-da7x-9p7b

2. Magakian, J.-L. & Barmeyer, C. et al (Ed.) (2003): 50 fiches pour aborder la gestion stratégique des
ressources humaines. Paris, Bréal.

1. Barmeyer, C. & Bolten, J. (Ed.) (1998): Interkulturelle Personalorganisation. Sternenfels/Berlin,
Wissenschaft & Praxis.

Articles in refereed academic journals (double blind peer-reviewed)

44. Grosskopf, S., Barmeyer, C., & Bonache, J. (2025): Advancing multi-paradigm research in cross-
cultural management studies.

In: International Journal of Cross Cultural Management,25 (2), 257-267.
https://doi.org/10.1177/14705958251349959

43. Chenet Ugarte, T., & Barmeyer, C. (2025): Embracing emotions: A case study of Latin American
paternalistic leadership in a German MNC.
in: International Journal of Cross Cultural, 25(1), 55-75. https://doi.org/10.1177/14705958251316410

42. Bausch, M, Barmeyer, C., Guttormsen, D. (2024): An outsider’s insights from the inside:
Implications of emic concepts on qualitative international management research.

In: Qualitative Research in Organizations and Management, 19 (4), 256-

281. https://doi.org/10.1108/QROM-04-2024-2716

41. Grosskopf, S., Barmeyer, C. & Landes, A. (2024): Organizational integration of highly skilled
migrants? Social worlds as multiple cultures dismantling conventional framings.

In: Journal of Industrial and Business Economics, 51, 691-724, https://doi.org/10.1007/s40812-023-
00290-0
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40. Barmeyer, C. & Rodrigue, T. (2024): Intercultural transfer over the Atlantic in early 20th century —
How the European cooperative banking system travelled to Quebec: the case of Desjardins Group.
In: Journal of Management History, 30 (4), 637-660. https://doi.org/10.1108/JMH-06-2023-0056

39. Primecz, H., Lugosi, P., Zglner, M., Chevrier, S., Barmeyer, C., & Grosskopf, S. (2023).
Organizations and migrant integration: Towards a multiparadigm narrative approach. In: International
Journal of Cross Cultural Management, 23(1), 7-30. https://doi.org/10.1177/14705958231155011

38. Barmeyer, C. & Grosskopf, S. (2022): Das Kreativitatspotenzial von Bikulturalitat. Fallstudie eines
migrantischen Unternehmers.
In: ZfO — Festschrift fur Fihrung + Organisation, 91(2), 86-89.

37. Bausch, M., Barmeyer, C. Mayrhofer, U. (2022) Facilitating factors in the cross-cultural transfer of
management practices: The case of a German multinational in Brazil.
In: International Business Review, 31 (2), online

36. Barmeyer, C. (2022). Expert Leadership in Germany During the COVID-19 Pandemic. In: Adler, N.
J. & Sackmann, S.: The grand challenge none of us chose: Succeeding (and failing) against the global
pandemic. In: Osland, J. S, Reiche, B. S., Szkudlarek, B. & Mendenhall, M. E. (Ed.). Advances in
Global Leadership, 14, 38-41, Bingley, UK: Emerald.

35. Grosskopf, S., Landes, A. & Barmeyer, C. (2022): A Black-Box yet To Be Opened: Multi-level
Processes During Migrants’ Organizational Socialization.

In: Journal of International Migration & Integration, 23, 1875-1902, https://doi.org/10.1007/s12134-021-
00906-1

34. Joly, A., Barmeyer, C. & Wilhelm. M. (2021): Ecosystémes urbains: innovation ou créativité?
Apercu comparatif de Montréal et Munich.
In: Management international-Mi, 25, 101-121. https://doi.org/10.7202/1088141ar

33. Wieczorek, O., Eckl, M., Bausch, M., Radisch, E., Barmeyer, C., Rehbein, M. (2021): Better,
Faster, Stronger: The Evolution of Co-authorship in International Management Research Between
1990 and 2016.

In: SAGE Open. October. doi:10.1177/21582440211061561

32. Ruesga Rath, C., Grosskopf, S. & Barmeyer, C. (2021): Leadership in the VUCA world — a
systematic literature review and its link to intercultural competencies.
In: European Journal of Cross-Cultural Competence and Management, 5 (3), 195-219

31. Grosskopf, S. & Barmeyer, C. (2021): Learning from multi-paradigmatic sensitivity in cross-cultural
management? Empirical and theoretical considerations.

In: International Journal of Cross Cultural Management, 21(2), 181-202.
doi:10.1177/14705958211019437

30. Barmeyer, C., Stein, V. & Eberhardt, J. (2020): Third-country nationals as intercultural boundary
spanners in multinational corporations.
In: Multinational Business Review, 28 (4), 521-547. https://doi.org/10.1108/MBR-04-2019-0027

29. Bausch, M., Barmeyer, C. & Grigo, B. (2020): Transfer von Qualitdtsmanagementpraktiken.
In: ZfO — Zeitschrift fir Fihrung + Organisation, 89 (2), 121-126.

28. Barmeyer, C. & Mayer, C.-H. (2020): Positive intercultural management in the fourth industrial
revolution: managing cultural otherness through a paradigm shift.
In: International Review of Psychiatry, 32 (7-8), 638-650, DOI: 10.1080/09540261.2019.16990

27. Barmeyer, C., Davoine, E. & Stokes, P. (2019): When the ‘well-oiled machine’ meets the ‘pyramid
of people:’ Role perceptions and hybrid working practices of middle managers in a binational
organization — ARTE.

In: International Journal of Cross Cultural Management, 19 (3), 251-272.

26. Barmeyer, C., Bausch, M. & Moncayo, D. (2019): Cross-cultural management research: Topics,
paradigms, and methods - A journal based longitudinal analysis between 2001 and 2018.
In: International Journal of Cross Cultural Management, 19(2), 218-244.

25. Barmeyer, C., Mayrhofer, U. & Wurfl, K. (2019): Informal information flows in organizations: The
role of the Italian coffee break.
In: International Business Review, 28(4), 796-801.

24. Davoine, E., Barmeyer, C. & Rossi, C. (2019): Retaining Repatriate Knowledge at the Crossroad
Between Global Knowledge Management and Global Talent Management.
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In: Management International/International Management/Gestion Internacional, 22, 142-154.
https://doi.org/10.7202/1062501ar

23. Barmeyer, C. & Davoine, E. (2019): Facilitating intercultural negotiated practices in joint ventures:
The case of a French—-German railway organization.
In: International Business Review, 28(1), 1-11.

22. Romani, L., Barmeyer, C., Primecz, H. & Pilhofer, K. (2018): Cross-Cultural Management Studies:
State of the Field in the Four Research Paradigms.
In: International Studies of Management & Organisation, 48(3), 247-263.

21. Landes, A. & Barmeyer, C. (2018): Akteure der Integration. Die Rolle von Unternehmen im
interkulturellen Integrationsprozess — eine Fallstudie.
In: ZfO — Zeitschrift fir Fihrung + Organisation, 87(5), 337-342.

20. Barmeyer, C. & Scheffer, J. (2016): Over 50 years on culture’s service? Intercultural Competence
and the representation of foreign Realities in James Bond Films.
In: Studies in Media and Communication, 4(1), 63-74.

19. Barmeyer, C. & Davoine, E. (2015): Konstruktive Interkulturalitat. Impulse fiir die Zusammenarbeit
in internationalen Organisationen am Fallbeispiel Alleo.
In: ZfO — Zeitschrift fir Fihrung + Organisation, 84(6), 430-437.

18. Barmeyer, C. (2014): Symétries et asymétries de pouvoir dans les relations interculturelles en
entreprises multinationales. Le monde du travail franco-allemand en images.
In: Humanisme & Entreprise, 317, 21-44.

17. Barmeyer, C. & Mayrhofer, U. (2014): How has the French cultural and institutional context shaped
the organization of the Airbus Group?.
In: International Journal of Organizational Analysis, 22(4), 440-462.

16. Barmeyer, C. & Davoine, E. (2013): ,Traduttore, Traditore“? La réception contextualisée des
valeurs d’entreprise dans les filiales frangaises et allemandes d’une entreprise multinationale
ameéricaine.

In: Management International/International Management/Gestién Internacional. 18(1), 26-39.
https://doi.org/10.7202/1022218ar

15. Barmeyer, C., Davoine, E. & Laue, J. (2013): Repatriate-Wissen gewinnbringend nutzen.
In: ZfO — Zeitschrift fur Fihrung + Organisation, 82(1), 24-30.

14. Barmeyer, C. & Wiirfl, K. (2012): Wissenstransfer wahrend der Kaffeepause? Was wir von
italienischen Unternehmen lernen kénnen.
In: ZfO — Zeitschrift fir Fihrung + Organisation, 81(5), 348-352.

13. Barmeyer, C. & Davoine, E. (2012): Comment gérer le retour d’expatriation et utiliser les
compétences acquises par les expatriés?.
In: Gestion. Revue internationale de Gestion, 37(2), 45-53.

12. Barmeyer, C.& Davoine, E. (2012): Le développement collectif de compétence interculturelle dans
le contexte d’'une organisation binationale: le cas ARTE.
In: Gérer et Comprendre, Annales des Mines, 107, 63-73.

11. Barmeyer, C. & lvens, B. (2011): Wissenstransfer in der Betriebswirtschaftslehre: Eine
Untersuchung anhand ausgewahlter akademischer Zeitschriften in Deutschland und Frankreich.
In: ZfM — Zeitschrift fir Management, 6(2), 117-142.

10. Barmeyer, C. & Davoine, E. (2011): Die Implementierung wertefundierter nordamerikanischer
Verhaltenskodices in deutschen und franzdsischen Tochtergesellschaften. Eine vergleichende
Fallstudie.

In: ZfP - Zeitschrift fiir Personalforschung - German Journal of Research in Human Resource
Management, 25(1), 5-27.

9. Barmeyer, C. & Mayrhofer, U. (2009): Management interculturel et processus d’intégration : une
analyse de l'alliance Renault-Nissan.
In: Revue Management & Avenir, 22, 109-131.

8. Barmeyer, C. & Mayrhofer, U. (2008): Systéemes de gouvernance et dynamique organisationnelle:
une analyse du groupe EADS.
In: Humanisme & Entreprise, 25(287), 1-18.

7. Barmeyer, C. & Mayrhofer, U. (2008): The contribution of intercultural management to the success
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of international mergers and acquisitions: An analysis of the EADS group.
In: International Business Review, 17, 28-38.

6. Barmeyer, C. & Davoine, E. (2007): Les résistances européennes aux codes de conduite nord-
ameéricains: une étude de cas franco-allemande.
In: Revue Sciences de Gestion, 60, 51-74.

5. Barmeyer, C. & Mayrhofer, U. (2007): Culture et relations de pouvoir. Une analyse longitudinale du
groupe EADS.
In: Gérer et Comprendre. Annales des Mines, 88, 4-20.

4. Barmeyer, C. (2006): Styles d’apprentissage et management interculturel. Une étude comparée
France - Allemagne — Québec.

In: Management International/International Management/Gestién Internacional. 10(4), 1-14.
https://doi.org/10.59876/a-8gsz-wcéq

3. Barmeyer, C. & Davoine, E. (2006): Interkulturelle Zusammenarbeit und Fiihrung in internationalen
Teams. Das Beispiel Deutschland-Frankreich.
In: ZfO - Zeitschrift Flihrung + Organisation, 75(1), 35-39.

2. Barmeyer, C. (2004): Learning styles and their impact on cross-cultural training. An international
comparison in France, Germany and Quebec.
In: International Journal of Intercultural Relations, 28(6), 577-594.

1. Barmeyer, C. & Mayrhofer, U. (2002): Le management interculturel: facteur de réussite des fusions-
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drivers for innovation in organizations.
In: 36. EGOS Colloguium, Wien

46. Bausch, M. & Barmeyer, C. (2022): The Complementary Nature of Recontextualization and
Translation in Intercultural Practice Transfer: An Empirical Study of German MNC in Brazil Intercultural
In: Academy of International Business (AIB), Miami

45. Barmeyer, C.& Ruesga Rath, C. (2022): Intercultural Entrepreneurship: An Emerging Field of
Research and Practice?
In: 22. EURAM Conference, Winterthur/Zurich

44. Bausch, M. & Barmeyer, C. (2021): Challenges and Solutions in Culturally Sensitive Research in
Brazil und Intercultural Entrepreneurship: An Emerging Field of Research and Practice
In: 47. EIBA Conference, Complutense University, Madrid.

43. Barmeyer, C.& Ruesga Rath, C. (2021): Intercultural Entrepreneurship: An Emerging Field of
Research and Practice? Poster presentation
In: 47. EIBA Conference, Complutense University, Madrid

42. Kuyken, K., Grosskopf, S.& Barmeyer, C. (2021). Biculturalisme et innovation: une étude de cas
exploratoire d’'un entrepreneur migrant dans le secteur de la mode.
In: 8e Journées Doriot (online)

41. Bausch, M., Grosskopf, S. & Barmeyer, C. (2020): “Translating” management practices across
cultures: the role of boundary spanners’ social capital.

In: AIB 2020 conference (online). Michigan State University. (Nominated for Temple/AIB Best Paper
Award)

40. Grosskopf, S., Barmeyer, C., Kuyken, K. (2020): Innovation through biculturality —migrant
entrepreneurs in Germanys.
In: 36. EGOS Colloquium, Organizing for a sustainable Future, University of Hamburg

39. Barmeyer, C., Chevrier, S., Grosskopf, S., Lugosi, P., Primecz, H., Romani, L. & Zglner, M. (2019):
Integrating migrants in European workplaces: Multi-paradigm perspectives on narrative approaches.
In: 35. EGOS Colloquium, Enlightening the Future, University of Edinburgh Business School

38. Landes, A., Grosskopf, S. & Barmeyer, C. (2019): Organizations as places of socialization and
identification — skilled migrants in their new organizational and socio-cultural environment.
In: 19. EURAM Conference 2019, Future of Management, iSCTE - Lisbon University Institute

37. Bausch, M. & Barmeyer, C. (2019): Recontextualization of quality management practices as
constructive interculturality — a case study of facilitating factors in a German MNC in Brazil.
In: 19. EURAM Conference 2019, Future of Management, iSCTE - Lisbon University Institute

36. Bausch, M. & Barmeyer, C. (2019): The meaning of quality across multiple cultures - The cases of
German MNCs in Brazil.
In: 9. ATLAS-AFMI-Konferenz, Universitat Fribourg

35. Barmeyer, C. & Stein, V. (2018): Third-Country Nationals as Boundary Spanners in Multinational
Companies: Roles, Functions, and Competences.
In: 18. EURAM Conference 2018, Research in Action, University of Iceland

34. Barmeyer, C. & Bausch,M. (2018): Cross Cultural Management Research: Topics, Paradigms and
Methods. A journal based longitudinal Analysis.
In: 8. ATLAS-AFMI-Konferenz, Université de Versailles/ESCP

33. Barmeyer, C. & Mayrhofer, U. (2017): Informal information flows in organizations: The role of the
Italian coffee break.
In: 43. EIBA Conference, Politecnico Milano 1863
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32. Barmeyer, C. & Stein, V. (2016): Enhancing the Concept of Intercultural Creativity: A Scale
Formation Approach.
In: 32. EGOS Colloquium, University of Naples Federico |l

31. Barmeyer, C. & Davoine, E. (2016): Negotiated culture in a French-German organisation:
boundary spanning activities and processes.
In: 6. ATLAS-AFMI-Konferenz, EDHEC Business School and IAE Nice

30. Stein, V. & Barmeyer, C (2015): Von der analogen zur digitalen globalen Vernetzung: Co-Evolution
der soziokulturellen Deutungsmuster.

In: Arbeitspapier Nr. 009 - 2015 des Lehrstuhls fiir Betriebswirtschaftslehre, insbesondere
Personalmanagement und Organisation, Universitat Siegen

29. Barmeyer, C. & Davoine, E. (2015): Emergent working cultures in a bi-national organization. A
French-German case: Alleo.
In: 31. EGOS Colloquium, ALBA Graduate Business School, Athen

28. Barmeyer, C. (2015): Pour un management interculturel constructif. Cultures émergentes et
négociées a partir des études de cas franco-allemands.
In: 26. AIMS Conference, Universitat Paris Dauphine

27. Barmeyer, C. & Eberhardt, J. (2014): Functions and Competences of Third-Country Nationals in
multinational companies.
In: 40. EIBA Conference, Universitat Uppsala

26. Barmeyer, C. (2014): Culture de travail émergente dans des organisations binationales — une
analyse de deux cas franco-allemands.
In: 4. ATLAS-AFMI-Konferenz, KNEGE Marseille

25. Barmeyer, C. (2014): How to retain repatriate knowledge in a multinational company.
in: International Research Meeting in Business andManagement, IPAG, Nizza

24. Barmeyer, C. (2013): L'ancrage culturel et I'influence de la socialisation préscolaire sur le travail
en équipe interculturelle. L'exemple de la France et de I'Allemagne.
In: 3. ATLAS-AFMI-Konferenz, HEC Montréal/Université de Montréal

23. Barmeyer, C. & Davoine, E. (2013): Emergent working cultures in a bi-national organization. A
French-German case: ARTE
In: 29. EGOS Colloquium, HEC Montréal/Université de Montréal

22. Barmeyer, C. & Sachseneder, C. (2013): From silo mentality to ‘angularity’ of the departments.
The contribution of departmental cultures to diversity in companies.
In: 13. EURAM Conference, Democratising Management, Galatasaray University Istanbul

21. Barmeyer, C. & Wurfl, K. (2013): Dialogische Wissenszirkulation in Organisationen
Besonderheiten und Funktionen der Kaffeepause in italienischen Unternehmen.
In: 7. Konferenz Professionelles Wissensmanagement, Universitat Passau

20. Barmeyer, C. (2012): Fluent and dynamic knowledge circulation in organizations. Peculiarities and
functions of the coffee break in companies.
In: 28. EGOS Colloquium “Design!?”, Aalto University & Hanken School of Economics, Helsinki.

19. Barmeyer, C. & Davoine, E. (2012): Negotiating cultures, leadership roles and leadership
meanings in a French-German organization.
In: 3rd dialogin Conference, Fachhochschule Konstanz

18. Barmeyer, C. & Davoine, E. (2012): Using repatriate knowledge in a multinational company: how
to formulate repatriate knowledge and to facilitate the transfer of acquired knowledge?.
In: 12. EURAM Conference, Rotterdam School of Management, Erasmus University

17. Barmeyer, C. & Davoine, E. (2012): “Traduttore, Traditore” ? La réception contextualisée des
valeurs d’entreprise dans les filiales frangaises et allemandes d’une entreprise multinationale
ameéricaine.

In: 2. ATLAS-AFMI-Konferenz, IAE Lyon, Université de Lyon

16. Barmeyer, C. & Davoine, E. (2012): L’harmonisation culturelle des valeurs d’entreprise a I'épreuve
de la traduction: une étude de cas franco-allemande dans une multinationale américaine.
In: Séminaire d‘études du Groupe GEM, Essec Business School, Paris
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15. Barmeyer, C. & Davoine, E. (2011): Co-Construction of Leadership Role Perceptions and
Managerial Work Behaviours within a binational French-German Organization.
In: 27. EGOS Colloquium ,Reassembling Organizations”, Universitat Gothenburg

14. Barmeyer, C. & Davoine, E. (2011): Le développement de la compétence interculturelle en
contexte: le cas ARTE.
In: 1. ATLAS-AFMI-Konferenz, ESCP Europe, Paris

13. Barmeyer, C. & Mayrhofer, U. (2010):Does culture shape the balance of power in multinational
companies?.
In: EIBA-Congress, School of Economics of the University of Porto

12. Barmeyer, C. (2010): Social Responsibility in a Profit-Oriented World: Making Theory Work? A
conceptual framework applied to three German Company Case studies.
In: Journées des IAE/Université de Strasbourg/Ecole des Management

11. Barmeyer, C. & Davoine, E. (2009): Repatriate Knowledge and Competencies: The case of a
German Industrial Global company.
In: 25. EGOS Colloquium Passion for creativity and innovation®, Barcelona

10. Barmeyer, C. & Davoine, E. (2008): The intercultural challenges of the transfer of codes of
conducts from the USA to Europe - Exploring the competencies facilitating the transfer process from
US-American Headquarters to French and German subsidiaries.

In: 24. EGOS Colloquium ,Upsetting Organizations”, Amsterdam

9. Barmeyer, C. (2007): Transfert des connaissances dans la gestion et la GRH: Résultats et
interprétations a partir des revues académiques en Allemagne et en France.
In: Outils, modes et modeles. Actes XVIII le congres AGRH, Fribourg

8. Barmeyer, C. & Davoine, E. (2006): The validity of knowledge on cultural differences gained
through Action research projects. The French-German case.
In: 22. EGOS Colloquium. ,The Organizing Society“, Bergen

7. Barmeyer, C. & Davoine, E. (2005): Le transfert international des chartes d’éthique et des codes de
conduite a I'épreuve des cultures locales et des rationalités de contexte.
In: Réconcilier I'économique et le social. Actes XVle congres AGRH, Université Paris-Dauphine, Paris

6. Barmeyer, C. & Davoine, E. (2004): Chartes de valeur et culture(s) de I'entreprise internationale: les
limites du transfert de valeurs globaux aux filiales locaux.

In: IAS: Audit Social, Responsabilité Sociale et Développement Durable: Vers une Convergence
Européenne?, Luxembourg, 102-111.

5. Barmeyer, C. (2004): Peut-on mesurer les compétences interculturelles ? Une étude comparée
France - Allemagne - Québec des styles d'apprentissage.

In: Simard, Gilles, Lévesque, Ginette (Ed.): La GRH mesurée! Actes XVe congrées AGRH, Montréal,
1435-1462.

4. Barmeyer, C. (2003): Cross-Cultural Coaching and Experiential Learning.
In: Partovi, Fariborz (Ed.): 23. Annual Meeting of the Northeast Decision Sciences Institute,
Providence, Kongress-Beitrage, 141-144.

3. Barmeyer, C. & Duret, Y. (2002): Apprentissage et alternance. Quels fondements pour un véritable
enjeu pédagogique dans la formation au management?.
In: Actes du colloque : CERALTES: "L'Alternance dans I'enseignement supérieur”. 135-145.

2. Barmeyer, C. & Mayrhofer, U. (2002): Le changement organisationnel dans les fusions
internationales: le cas EADS.

In: Actes du colloque: La métamorphose des organisations, 23.-25.10.2002, CD-ROM, GREFIGE,
Nancy

1. Barmeyer, C. (2000): Le coaching interculturel. Une mesure destinée a développer les
compétences internationales.

In: AGRH (Ed.) (2000): Internationalisation des la gestion des ressources humaines/Internationalising
Human Resource Management. Kongress-Beitrage auf CD-ROM, Paris

Book reviews
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12. Barmeyer, C. (2014): Guillaume Duval (2013): Made in Germany. Le modéle allemand au-dela
des mythes. Paris, Seuil.

In: Gilzmer, M., Lisebink, H.-J. & Vatter, C. (Ed.): 50 Jahre Elysée-Vertrag (1963-2013) Transkript,
Bielefeld, 277-280.

11. Barmeyer, C. (2010): Scherer, A. G. & Palazzo, G.(Ed.) (2008): Handbook of Research on Global
Corporate Citizenship. Edward Elgar, Cheltenham, UK.
In: dialogin.com, 2010.

10. Barmeyer, C. (2008): Jackson, T. (2002): International HRM. A cross cultural perspective. London,
Sage.
In: dialogin.com, 2008.

9. Barmeyer, C. (2006): Otmar, S. & Zielinksi, B. & Dupuy, U. (Ed.) (2003): De la communication
interculturelle dans les relations franco-allemandes: Institutions — Enseignement et formation
professionnelle — Entreprises. Bern, Peter Lang.

In: Zimmermann, C. & Schmeling, M. (Ed.): Deutschland und Frankreich im Vergleich. Transkript,
Bielefeld, 273-275.

8. Barmeyer, C. (2004): Goeudevert, D. (2003): Wie Gott in Deutschland. Eine Liebeserklarung. Econ,
Munchen.
In: Dokumente. Zeitschrift fir den deutsch-franzdsischen Dialog, 60(6), 90-92.

7. Barmeyer, C. (2002): Brink, H.-J. & Davoine, E. et al. (Ed.) (1999): Management und Organisation
im deutsch-franzdsischen Vergleich. Berlin, Berlin Verlag; Wirtenberger, T. & Tscheulin, D. K. et al
(Ed.): Wahrnehmungs- und Betatigungsformen des Vertrauens im deutsch-franzésischen Vergleich.
Berlin, Berlin Verlag.

In: CIRAC-FORUM, 56, 22-25.

6. Barmeyer, C. (2001): Jentjens, S. (Ed.) (1997): FUhrungskrafteentwicklung in Grof3banken. Ein
deutsch-franzésischer Vergleich. Miinchen, Rainer Hampp.
In: SIETAR-Deutschland, Newsletter, 1, 23.

5. Barmeyer, C. (2000): Bolten, J. (Ed.) (2000): Studien zur internationalen
Unternehmenskommunikation. Mit Haufigkeitslisten des deutschen Unternehmenswortschatzes.
Waldsteinberg, Popp Verlag.

In: SIETAR-Deutschland, Newsletter, 2, 36.

4. Barmeyer, C. (1998): Studlein, Y. (Ed.) (1997): Management von Kulturunterschieden.
Phasenkonzept fiir internationale strategische Allianzen. Wiesbaden, Deutscher Universitatsverlag.
In: SIETAR-Deutschland, Newsletter, 3, 26-27.

3. Barmeyer, C. (1998): Breuer, J. P. & de Bartha, P. (1996): Deutsch-franzdsisches
Kooperationsmanagement. Miinchen, Edition Becker; Striibing, M. (1997): Die interkulturelle
Problematik deutsch-franzésischer Unternehmenskooperationen. Wiesbaden, Deutscher
Universitatsverlag.

In: CIRAC-FORUM, 41, 20-22.

2. Barmeyer, C. (1997): Fischer, M. (1996): Interkulturelle Herausforderung im Frankreichgeschaft.
Kulturanalyse und Interkulturelles Management. Wiesbaden, Gabler.
In: CIRAC-FORUM, 37, 30-33.

1. Barmeyer, C. (1996): Les Professeurs du groupe HEC: L'Ecole des managers de demain. Paris,
Economica, 1994.
In: CIRAC-FORUM, 35, 20-22.

Case studies

10. Mayrhofer, U. & Barmeyer, C. & (2005): “Airbus, a global leader with European roots” / "Airbus,
leader global aux racines européennes”

In: Centrale des Cas, Paris: https://www.ccmp.fr/collection-ccmp/cas-airbus-leader-global-aux-racines-
europeennes

9. Barmeyer, C./ Grosskopf, S. (2020): Bicultural Creativity — A Syrian fashion designer in Munich,
Germany.

In: SIETAR EUROPA Journal, Marz—Mai 2020, pp. 12-14. (online available www.sietareu.org/seu-
journal-march-2020/)
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8. Barmeyer, C. & Mayrhofer, U. (2016): Strategic Alliances and Intercultural Organizational
Change:The Renault—Nissan Case.

In: Barmeyer, C. & Franklin, P. (Ed.): Intercultural management: A case-based approach to achieving
Complementarity and Synergy. London, Palgrave, 303-317.

7. Barmeyer, C., Davoine, E. & Merk, V. (2016): A Parcel to Spain: Reconciling Cultural

and Managerial Dilemmas Caused by the Implementation of Corporate Culture Instruments.

In: Barmeyer, C. & Franklin, P. (Ed.): Intercultural management: A case-based approach to achieving
Complementarity and Synergy. London, Palgrave, 273-286.

6. Barmeyer, C. & Haupt, U. (2016): Future+: Intercultural Challenges and Success Factors in an
InternationalVirtual ProjectTeam.

In: Barmeyer, C. & Franklin, P. (Ed.): Intercultural management: A case-based approach to achieving
Complementarity and Synergy. London, Palgrave, 204-216.

5. Barmeyer, C. & Davoine, E. (2011): Unternehmenskultur und interkulturelle Personalentwicklung in
der internationalen Unternehmung. Das Beispiel der Bosch Gruppe.

In: Zentes, J., Swoboda, B. & Morschett, D. (Ed.): Fallstudien zum Internationalen Management.
Grundlagen - Praxiserfahrungen — Perspektiven. Wiesbaden, Gabler, 769-787.

4. Barmeyer, C. & Mayrhofer, U. (2011): EADS (European Aeronautic Defence and Space Company):
Managing Human Resources in a European Context.

In: Peng, M. & Meyer, K.: International Business. London, Cengage (Thomson-Southwestern), 488-
489.

3. Barmeyer, C. & Davoine, E. (2011): Bosch: Gérer I'interculturel dans une entreprise.
In: Mayrhofer, U. & Urban, S. (Ed.): Management international. Des pratiques en mutation. Paris,
Pearson, 225-229.

2. Barmeyer, C. & Mayrhofer, U. (2002): European Space Technologies: Comment gérer les
organisations et les ressources humaines dans une fusion franco-allemande?. Centrale des Cas,
Paris.

1. Barmeyer, C. & Mayrhofer, U. (2002): European Space Technologies: comment réussir une fusion
franco-allemande?. Centrale des Cas, Paris.

lll. Teaching experience

University of Passau (since 2008)

Introduction to Intercultural Communication — lecture
(VL EinfGhrung in die Interkulturelle Kommunikation)

Intercultural Management — lecture
(VL Interkulturelles Manageemt —)

Culture Comparison and interculturalism — lecture
(VL Kulturvergleich und Interkulturalitat)

Quebec: Society, Culture and Economy — graduate seminar
(VL Québec: Gesellschaft, Kultur und Wirtschaft)

Constructive Intercultural Management — graduate seminar
(HS Konstruktives interkulturelles Management)

Research in Intercultural Management — research seminar
(HS Interkulturelle Managementforschung)

The French Economic Model — graduate seminar
(HS Wirtschaftsmodell Frankreich)

Intercultural Virtual Teams — graduate seminar
(HS Interkulturelle Virtuelle Teams (with Ecole de Management, Strasbourg))
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Cultural and Institutional Analysis of European Economic Systems — graduate seminar
(HS Kulturelle und institutionelle Analyse europdischer Wirtschaftssysteme)

Organisational Cultures and International Transfer — Europe-USA — graduate seminar
(HS Organisationskultur(en) und internationaler Transfer - Europa-Amerika)

Intercultural HR and Organisational Development — graduate seminar
(HS Interkulturelle Personal- und Organisationsentwicklung)

Development of Intercultural Skills — graduate seminar
(HS Interkulturelle Kompetenzentwicklung)

International Human Resource Management — graduate seminar
(HS Gestion internationale des Ressources Humaines)

Development of Intercultural Skills through Business Games — graduate seminar
(HS Interkulturelle Kompetenzentwicklung durch Planspiele)

Interculturalists and Intercultural Research — graduate seminar
(HS Interkulturalisten und Interkulturalitdtsforschung)

Cultural Contrasts and Contacts in James Bond Movies: Intercultural and Cultural Geographical

Perspectives — graduate seminar
(HS Kulturkontraste und Kulturkontakte in den James-Bond Filmen: Interkulturelle und
kulturgeographischen Perspektiven)

Cultural Comparison and Interculturality — recitation
(WU Forschungskolloquium Kulturvergleich und Interkulturalitét)

Cultural Comparison and Interculturality — doctoral colloquium
(Doktorandenkolloquium Kulturvergleich und Interkulturalitat)

University of Strasbourg, Ecole de Management (2000-2008)
Comparative and Intercultural Management

Cross Cultural Management

Cross-Cultural Issues of Human Resource Management

German-French Management
(Deutsch-franzésisches Management)

Organisational Dynamics
(Dynamique des Organisations)

Management of Multicultural Teams
(Gestion des Equipes Multiculturelles)

Introduction to Human Resource Management
(Introduction a la Gestion des Ressources Humaines)

Human Resource Management
(Gestion des Ressources Humaines)

International Human Resource Management
(Gestion des Ressources Humaines Internationales)

Human Research Management: Approaches, Methods, Tools
(Gestion des Ressources Humaines: Approches, méthodes, outils)
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Individuals in the Organisation/Organisational Behaviour
(Individu dans I’Organisation/Comportement organisationnel)

The Systemic Approach
(L'approche systémique)

Intercultural Management
(Management intercultural)

Intercultural Management and Organisational Culture
(Management interculturel et culture d’entreprise)

Management of International Teams

Intercultural Negotiation
(Négociation Interculturelle)

Saarland University (1994-2000)

Intercultural Management
(Le management intercultural)

Human Resource Management in an International Context
(Personalfiihrung im internationalen Kontext)
(with Prof. Dr. Christian Scholz, Prof. Dr. Hans-Jiirgen Liisebrink, Dipl.-Kfm. Volker Stein)

German-French Management and Training in Intercultural Behaviour
(Deutsch-franzésisches Management und interkulturelles Verhaltenstraining)
(in German and French, with Dr. Katharina v. Helmolt).

A Cultural Exception. The Example of Québec. Comparisons and Analyses with the Saarland and
Lorraine.

(L'exception culturelle. L'exemple du Québec. Comparaisons et analyses avec la Sarre et la Lorraine.)
(in French and German, with Dr. Bernadette Meisser)

Intercultural Management and Behavioural Trainings. Research Approaches, Practices and
Perspectives

(Interkulturelles Management und Verhaltenstraining. Forschungsansétze, Praktiken und
Perspektiven) (in French and German).

Intercultural Analysis of Advertisements
(Interkulturelle Werbeanalyse. L'analyse interculturelle de la publicité.) (with Prof. Dr. Hans-Jirgen
Lisebrink)

Interculturality and Culture Comparison in Managemenat and Behavioural Trainings
(Interkulturalitdt und Kulturvergleich im Management und Verhaltenstraining) (with Semira Soraya)

Culture Comparative and Intercultural Aspects of Human Resource Management. Germany-France.
(Kulturvergleichende und interkulturelle Aspekte des Personalmanagements. Mit Schwerpunkt
Deutschland/Frankreich)

Intercultural Management. France-Germany-Québec
(Interkulturelles Management. Frankreich - Deutschland - Québec)

Literature and Society. Aspects of the Economic Life in France and Québec in the 19" and 20™
Century.

(Littérature et société: Aspects de la vie économique aux XIXe et XXe siecles en France et au
Québec) (with Eric Négrel)
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The French and German Educational System. History, Structure, Mentality.
(Das franzdsische und deutsche Bildungssystem. Geschichte, Strukturen, Mentalitdten)

Intercultural Business Communication
(Interkulturelle Wirtschaftskommunikation) (with Prof. Hans-Juiirgen Liisebrink)

German-French Business Relations
(Deutsch-franzésische Wirtschaftsbeziehungen)

Globalisation and Intercultural Management
(Globalisierung und interkulturelles Management)

Teaching assignments/guest lectureships

104. Tarkisch-Deutsche Universitat, Istanbul
Oktober 2025 Interkulturelles Management. Theoretische Bezugsrahmen und Anwendungsfelder in
Organisationen

103. Turkisch-Deutsche Universitat, Istanbul
November 2024 Interkulturelles Management. Theoretische Bezugsrahmen und Anwendungsfelder in
Organisationen

104. IAE Nancy/ Université de Lorraine
March 2024 Management interculturel constructif

102. Turkisch-Deutsche Universitat, Istanbul
November 2023 Interkulturelles Management. Theoretische Bezugsrahmen und Anwendungsfelder in
Organisationen

101. Universidad Carlos Ill, Madrid
March 2023  Comparative HR / Constructive Intercultural Management

100. Tarkisch-Deutsche Universitat, Istanbul
November 2022 Interkulturelles Management. Theoretische Bezugsrahmen und Anwendungsfelder in
Organisationen

99. IAE, Aix-en-Provence/Université de Provence
February 2022 Constructive Intercultural Management

98. IAE Bordeax /Université de Bordeaux
February 2022 Intercultural Management

97. Turkisch-Deutsche Universitat, Istanbul
November 2021 Interkulturelles Management. Theoretische Bezugsrahmen und Anwendungsfelder in
Organisationen

96. IAE, Aix-en-Provence/Université de Provence
March 2021 Constructive Intercultural Management

95. Turkisch-Deutsche Universitat, Istanbul
November 2020 Interkulturelles Management. Theoretische Bezugsrahmen und Anwendungsfelder in
Organisationen

94. IAE, Aix-en-Provence/Université de Provence
March 2020 Constructive Intercultural Management

93. Université Dauphine, Paris
March 2019 Management interculturel Allemagne

92. IAE, Aix-en-Provence/Université de Provence
March 2019 Constructive Intercultural Management

91. Turkisch-Deutsche Universitat, Istanbul
November 2018 Interkulturelles Management. Theoretische Bezugsrahmen und Anwendungsfelder in
Organisationen
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90. IAE, Aix-en-Provence/Université de Provence
March 2018 Developping Intercultural Competence through films

89. Turkisch-Deutsche Universitat, Istanbul
Decembre 2017 Interkulturelles Management. Theoretische Bezugsrahmen und Anwendungsfelder in
Organisationen

88. Université Dauphine, Paris
November 2017 Management interculturel Allemagne

87. IAE, Aix-en-Provence/Université de Provence
March 2017 Developping Intercultural Competence through films

86. Turkisch-Deutsche Universitat, Istanbul
November 2016 Interkulturelles Management. Theoretische Bezugsrahmen und
Anwendungsfelder in Organisationen

85. IAE, Aix-en-Provence/Université de Provence
March 2016 Developping Intercultural Competence through films

84. Université Dauphine, Paris
February 2016 Management interculturel Allemagne et Aires germaniques

83. EM Strasbourg/Université Strasbourg
February 2016 Management interculturel et GRH

82. Turkisch-Deutsche Universitat, Istanbul
November 2015 Interkulturelles Management. Theoretische Bezugsrahmen und Anwendungsfelder in
Organisationen

81. IAE, Aix-en-Provence/Université de Provence
March 2015 Developping Culture Awareness through films

80. EM Strasbourg/Université Strasbourg
February 2015 Management interculturel et GRH

79. Turkisch-Deutsche Universitat, Istanbul
November 2014 Interkulturelles Management. Theoretische Bezugsrahmen und Anwendungsfelder in
Organisationen

78. Université Dauphine, Paris
November 2014 Management interculturel Allemagne et Aires germaniques

77. Turkisch-Deutsche Universitat, Istanbul
April 2014 Interkulturelles Management. Theoretische Bezugsrahmen und Anwendungsfelder in
Organisationen

76. IAE, Aix-en-Provence/Université de Provence
March 2014 Developping Culture Awareness through films

75. EM Strasbourg/Université Strasbourg
February 2014 Management franco-allemand

74. EM Strasbourg/Université Strasbourg
February 2014 Intercultural Human Resource Management

73. EM Strasbourg/Université Strasbourg
February 2014 Management interculturel et GRH

72. Bejing Foreign Studies University, Peking
September 2013 Interkulturelles Management und Kompetenzentwicklung

71. IAE, Aix-en-Provence/Université de Provence
March 2013 Developping Culture Awareness through films

70. EM Strasbourg/Université Strasbourg
March 2013 Intercultural Human Resource Management

69. EM Strasbourg/Université Strasbourg
February 2013 Management interculturel et GRH

68. Université Dauphine, Paris
January 2013 Management interculturel Allemagne et Aires germaniques
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67. EM Strasbourg/Université Strasbourg
March 2012 Intercultural Human Resource Management

66. EM Strasbourg/Université Strasbourg
February 2012 Management interculturel et GRH

65. IAE, Aix-en-Provence/Université de Provence

Decembre 2011 Developping Culture Awareness through films
64. HEC, Montréal
Juin 2011 Developping Intercultural Culture Competences

63. EM Strasbourg/Université Strasbourg
February 2011 Management interculturel et GRH

62. IAE Lyon//Université de Lyon
January 2011 Intercultural Management and Competence Building

61. IAE Aix-en-Provence/Université de Provence
April 2010 Developping Culture Awareness through films

60. Université Dauphine, Paris
March 2010 Management interculturel Allemagne et Aires germaniques

59. EM Strasbourg/Université Strasbourg
February 2010 Management franco-allemand

58. EM Strasbourg/Université Strasbourg
February 2010 Management interculturel

57. 1AE Lyon/Université de Lyon
January 2010 Intercultural Management and Competence Building

56. EM Strasbourg/Université Strasbourg
Juin 2009 Management interculturel

55. EM Strasbourg/Université Strasbourg
Juin 2009 Gestion des ressources humaines internationales

54. HEC Lausanne
April 2008 Intercultural Management

53. IAE, Aix-en-Provence/Université de Provence
April 2008 Culture Awareness and intercultural competence

52. Université Dauphine, Paris
March 2008 Management interculturel Allemagne et Aires germaniques

51. Universitat Passau / Diplom-Kulturwirt
January 2008 Interkulturelles Training Frankreich

50. Universitat Passau / Diplom-Kulturwirt
July 2007 Interkulturelles Training Frankreich

49. HEC Lausanne
Mai 2007 Intercultural Management

48. IAE, Aix-en-Provence/Université de Provence
April 2007 Culture Awareness and intercultural competence

47. Universitat Passau / Diplom-Kulturwirt
Decembre 2006 Interkulturelles Training Frankreich

46. Universitat des Saarlandes/Europa-Institut (MBA)
November 2006 Cross-Cultural Management and Human Resources

45. ENA (Ecole Nationale d'Administration), Strasbourg
November 2006 Dimensions culturelles et interactions interculturelles

44. Universitat Fribourg
Oktober 2006 Gestion des Equipes Multiculturelles (with Eric Davoine)

43. Universitat Passau / Diplom-Kulturwirt
July 2006 Interkulturelles Training Frankreich
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42. HEC Lausanne
Juin 2006 Intercultural Management

41. Ecole de Management, Lyon
Juin 2006 Deutsch-franzdsisches Management

40. ENA (Ecole Nationale d'Administration), Strasbourg
Mai 2006 Dimensions culturelles et interactions interculturelles

39. IAE, Aix-en-Provence/Université de Provence
April 2006 Culture Awareness and intercultural competence

38. ESCP-EAP, Paris
March 2006 Ressources Humaines et projets Internationaux

37. ICN Nancy / Fondation IECS Strasbourg (MBA)
February 2006 Intercultural Management

36. Universitat Passau / Diplom-Kulturwirt
January 2006 Interkulturelles Training Frankreich

35. Universitat des Saarlandes/Europa-Institut (MBA)
Decembre 2005 Cross-Cultural Management and Human Resources

34. ENA (Ecole Nationale d'Administration), Strasbourg
November 2005 Dimensions culturelles et interactions interculturelles

33. ENA (Ecole Nationale d'Administration), Paris
September 2005 Aspects comparatifs de la gestion des ressources humaines

32. Ecole de Management, Lyon
Juin 2005 Deutsch-franzdsisches Management

31. Universitat Erlangen-Nurnberg (MBA)
Juin 2005 Cross-Cultural Management. Kulturen, Organisationen, Menschen

30. ICN Nancy / Fondation IECS Strasbourg (MBA)
Mai 2005 Human Resource Management and Organizational Behavior in a Global Context

29. IAE, Aix-en-Provence/Université de Provence
April 2005 Culture Awareness and intercultural competence

28. Universitat Fribourg
February 2005 Gestion des Equipes Multiculturelles (with Eric Davoine)

27. ESCP-EAP, Paris
January 2005 Ressources Humaines et Projets Internationaux

26. Universitat des Saarlandes/Europa-Institut (MBA)
Decembre 2004 Cross-Cultural Management

25. Stuttgart Institute of Management and Technologies
September 2004 Cross-Cultural Teambuilding

24. Ecole de Management, Lyon
Juin 2004 Deutsch-franzdsisches Management

23. Fachhochschule Pforzheim, Studiengang International Consulting
Decembre 2003 Interkulturelles Frankreich-Seminar: Wirtschaft und Management

22. ENA (Ecole Nationale d'Administration), Paris
September 2003 Aspects comparatifs de la gestion des ressources humaines

21. IBMEC Rio de Janeiro, Brasilien
August 2003  Cross-Cultural Management

20. Ecole de Management, Lyon
Juin 2003 Deutsch-franzdsisches Management

19. Ecole de Management, Lyon
Juin 2002 Deutsch-franzdsisches Management

18. ICN, Graduate School of Management, Nancy
Oktober 2001 International Human Resource Management

BarmeyerCV.English.2026 33



17. Ecole de Management, Lyon
Juin 2001 Deutsch-franzdsisches Management

16. Universitat des Saarlandes, Saarbriicken

Mai 2001 Das franzosische und deutsche Bildungssystem. Geschichte, Strukturen, Mentalitaten

15. Private Fachhochschule Géttingen
January 2001 Landeskunde Frankreichs.

14. Universitat des Saarlandes, Saarbriicken

November 2000 Interkulturelles Management. Frankreich - Deutschland — Québec

13. Ecole de Management, Lyon
Juin 2000 Deutsch-franzdsisches Management

12. Private Fachhochschule Géttingen
Juin 2000 Landeskunde Frankreichs.

11. ESSCA, Angers
Juin 2000 Cross-Cultural Issues

10. Ecole de Management, Strasbourg
March-Mai 2000 Gestion des Equipes Multiculturelles

9. Ecole de Management, Strasbourg
January 2000 Intégrer les spécificités culturelles dans la conduite du projet

8. Ecole de Management, Strasbourg
Okt.- Dez.1999 Le management franco-allemand

7. Ecole de Management, Strasbourg
Okt.- Dez.1999 Gestion des Equipes Multiculturelles

6. Ecole de Management, Lyon
Juin 1999 Deutsch-franzdsisches Management

5. Ecole de Management, Strasbourg
April 1999 Gestion des Equipes Multiculturelles

4. Ecole de Management, Strasbourg
Okt.- Dez.1998 Gestion des Equipes Multiculturelles

3. Ecole de Management, Lyon
Juin 1998 Deutsch-franzdsisches Management

2. Ecole Supérieure de Commerce, Lyon
Juin 1997 Interkulturalitdt am Beispiel des deutsch-franzdsischen Managements

1. Ecole Supérieure de Commerce, Le Havre-Caen
March 1997 Management international et interculturalité
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IV. Academic presentations

170. Université de Bordeaux (Institut de Recherche en Gestion des Organisations)
15.12.2025 Paradigmes scientifique et perspectives multiparadigmatiques en management
interculturel. Réflexion conceptuelle et application

169. Université de Bordeaux (PoLLinguEES)

12.12.2025 Words and Meanings in Organisation and Management by French and German
Managers. The case at ARTE. What can this case teach us regarding European
universities policies?

168. Aoyama Gakuin University, Tokyo
11.11.2025 Constructive intercultural management. European Case studies

167. Kyoto University Business School, Kyoto
3.11.2025 Case studies in intercultural management. A constructive approach

166. Ritsumeikan Universitat, Osaka
30.10.2025 Understanding cultures and intercultural interactions using the three-level model in
cross-cultural management research

165. Ritsumeikan Universitat, Osaka
29.10.2025 Three Types of Boundary Spanning Managers in Multinational Companies

164. Université du Québec a Montréal (UQAM)
1.10.2025 Culture et entrepreneuriat. Démystifier, sensibiliser, naviguer (together with K.
Kuyken)

163. Sociéte Historique Alphonse Desjardins, Lévis
26.9.2025 Intégration des immigrants par les banques? Une étude de cas sur le groupe financier
coopératif Desjardins (zus. mit E. Huber und T. Rodrique)

162. Complexe Desjardins, Montréal
23.9.2025 Intégration des immigrants par les banques? Une étude de cas sur le groupe financier
coopératif Desjardins (together with E. Huber and T. Rodrique)

161. Universita di Urbino Carlo Bo
25.3.2025 Aspects socioculturels et historiques de l'industrie frangaise du luxe

160. Université de Poitiers
20.2.2025 Recherche qualitative en management interculturel. Une approche constructive des
organisations binationales

159. Université du Québec a Montréal (UQAM)
26.9.2024 Le potentiel des entrepreneurs migrants comme personnes multiculturelles & Montréal
et en Baviéere (together with K. Kuyken)

158. Université Mailand-Bicocca (40. EGOS Colloquium)
27.6.2024 The interplay of theory and context: Getting empirical to understand contextualized
explanation (together with S. Grosskopf)

157. University of Bath (43. EURAM Conference)

27.6.2024 Embracing Paternalism: Analyzing Leadership Outcomes — A Case Study of a Latin
American CPO in a German MNC (together with T. Chenet Ugarte)

156. Universitat Passau
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17.5.2024 Bikulturelle Kompetenzen migrantischer Unternehmer in Montréal (together with S.
Grosskopf)

155. Toulouse Business School
28.3.2024 Qualitative research in intercultural management. A constructive approach of
binational organisations and migrant entrepreneurs

154. IAE Nancy/ Université de Lorraine
14.3.2024 Intercultural Management. A constructive approach

153. Universitat Passau
22.2.2024 Montréal als kreative Stadt — der Beitrag migrantischer Unternehmer

152. Universitat Passau (Forschungsatelier)
11.1.2024 Migranten als multikulturelle Individuen und Akteure konstruktiver Interkulturalita in
Arbeitskontexten (together with S. Grosskopf)

151. Ludwig-Maximilians-Universitat, Miinchen
11.12.2023 Multikulturelle Individuen als Akteure konstruktiver Interkulturalitat in Arbeitskontexten
(together with S. Grosskopf)

11.12.2023 Multikulturelle Individuen als Akteure konstruktiver Interkulturalitat in Arbeitskontexten
(together S. Grosskopf)

150. Universitat des Saarlandes
23.11.2023 Alphonse Desjardins: entrepreneur social et médiateur interculturel entre le Québec et
I'Europe

149. Universita Parthenope, Neapel (IACCM-Conference)
26.10.2023 Multicultural individuals as creative change agents — Migrants breaking through
organizational routines in four German organizations (together with S. Grosskopf)

148. Universita Parthenope, Neapel (IACCM-Conference)
26.10.2023 Constructive Intercultural Management. Challenges, Concepts, Considerations
(Keynote Speech)

147. Universita Parthenope, Neapel (IACCM-Conference)
25.10.2023 Doing qualitative research in intercultural contexts. Methodological orientations and
self-reflexivity in Intercultural Management Research

146. Carleton University, Sprott School of Business, Ottawa
25.9.2023 Creativity of immigrant entrepreneurs - cases of multicultural individuals (together with
S. Grosskopf)

145. Carleton University, Sprott School of Business, Ottawa
25.9.2023 Multi-paradigmatic sensitivity in management research (together with S. Grosskopf)

144. |AE Bordeaux/ Université Bordeaux (13. ATLAS-AFMI Conference)
5.7.2023 Comment construire une culture hybride et synergétique dans une organisation
binationale ? Le cas d'ARTE (together with E. Davoine and B. Gabriel)

143. Universitat Passau
26.5.2023 Migrantisches Unternehmertum in Montréal (together with S. Grosskopf)

142. Universitat Passau
26.5.2023 Innovationsdkosysteme und kreative Stadte. Montréal und Munchen (together with M.
Wilhelm)

141. Universitat Siegen
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9.12.2022 Konstruktives deutsch-franzdsisches Management. Konzeptionelle Bezugsrahmen
und Praxisbeispiele

140. Université du Québec a Montréal (UQAM)
29.9.2022 Cultures négociées dans une organization franco-allemande

139. HEC Montréal
23.9.2022 Migrant entrepreneurship - Cases of multicultural individuals (together with S.
Grosskopf)

138. Université du Québec a Montréal (UQAM)
22.9.2022 Migrant Entrepreneurs as multicultural individuals (together with S. Grosskopf)

137. Academy of International Business (AIB), Miami
7.7.2022 The Complementary Nature of Recontextualization and Translation in Intercultural
Practice Transfer: An Empirical Study of German MNC in Brazil (with M. Bausch)

136. University in Santiago de Chile
25.4.2022 Negotiated culture at Alleo

135. IAE Bordeaux/ Université Bordeaux (IRGO)
10.2.2022 Coopération transfrontaliere ferroviaire et marketing interculturel: le cas de Alleo

134. Universitat Passau, Neuburger Gesprachskreis
7.12.2021 Welche Welt zeigt uns James Bond? Wirkméachtige Reprasentationen von Kultur und
Raum in den 007-Filmen

133. Turkisch-Deutsche Universitat, Istanbul
7.10.2021 Constructive Intercultural Management. Context, Concepts and contributing factors

132. Université du Québec a Montréal
23.9.2021 Ecosystemes urbains: Apergu comparatif de Montréal et Munich

131. Université du Québec a Montréal
21.9.2021 Management interculturel: Etude de cas

130. 81. Academy of Management (online)
3.8.2021 Germany and expert leadership during the COVID Pandemic

129. SIETAR France (online)
26.5.2021 Etudes de cas en management interculturel. Culture hybrides et négociées

128. EM Strasbourg/ Université de Strasbourg, GEM&L (online)
12.5.2021 Understanding of Organization and Management by French and German Managers
(Keynote) (together with E. Davoine)

127. EM Strasbourg/ Université de Strasbourg, GEM&L (online)
12.5.2021 Cultural keywords in Brazilian and German Quality Management (together with M.
Bausch)

126. Louvain School of Management (online)
29.4.2021 Constructive Intercultural Management. Research Perspectives and Empirical
Qualitative Research

125. Université de Bourgogne (online)
23.4.2021 Constructive Intercultural Management

124. Bayerische Forschungsallianz, Bayern-Québec (online)
17.12.2020 Urban Innovation Systems. A comparison between Munich and Montreal (together
with A. Joly und M. Wilhelm)

123. WirtschaftsUni Wien (46. EIBA Conference, online)
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11.12.2020 The "Well Oiled Machine"? A Cultural Analysis of SARS-CoV-2 Crisis Management in
Germany

122. Trinity College, Irland (20. EURAM Conference, online)
4.12.2020 Doing culturally sensitive research in German MNCs in Brazil — evidence from three
qualitative case studies (together with M. Bausch)

121. WirtschaftsUni Wien, Linguistik-Zirkel (online)
12.11.2020 Gestaltung konstruktiver Interkulturalitat in Arbeitskontexten (together with M. Bausch
and S. Grosskopf)

120. Universitat Hamburg (32. EGOS Colloquium, online)
3.7.2020 Innovation through biculturality — migrant entrepreneurs in Germany (together with S.
Grol3kopf and Kerstin Kuyken)

119. Université du Québec a Montréal
28.5.2020 L‘Allemagne et le Virus Corona. Une analyse culturelle de la gestion de crise

118. Universitat Passau
19.11.2019 Québec im Spannungsfeld von Tradition und Modernitat

117. Institut d’Etudes de ’Administration des Entreprises, Grenoble
3.10.2019 Towards constructive intercultural management. Context, conceptual frameworks,
cases

116. Institut d’Etudes Politiques, Grenoble
1.10.2019 Complémentarités interculturelles dans les coopérations franco-allemandes: les cas
d’Arte et d’Alleo

115. iSCTE - Lisbon University Institute (19. EURAM Conference 2019, Future of Management)

27.6.2019 Recontextualization of quality management practices as constructive interculturality —
a case study of facilitating factors in a German MNC in Brazil (together with M.
Bausch)

114. iSCTE - Lisbon University Institute (19. EURAM Conference 2019, Future of Management)
26.6.2019 Organizations as places of socialization and identification — skilled migrants in their
new organizational and socio-cultural environment (together with S. GroRRkopf)

113. Universitat Fribourg, (9. ATLAS-AFMI-Konferenz)
18.6.2019 The meaning of quality across multiple cultures - The cases of German MNCs in Brazil
(together with M. Bausch)

112. The Katholieke Universiteit Leuven (SIETAR-Europe conference)
30.5.2019 Social Science Paradigms in Cross-Cultural Management: From Exclusion to Inclusion
(together with S. Grosskopf)

111. Universitat Passau, Forschungsatelier
28.5.2019 Europaische Identitat(en)? Kulturelle Werte und Praktiken aus einer vergleichend-
interkulturellen Perspektive

110. Université Paris-Dauphine
31.1.2019 Management interculturel. Champs de recherche

109 Amerikahaus Minchen, Deutsch-Kanadische Gesellschaft
17.1.2019 Montréal - die kreative Stadt

108. Université Paris-Est Marne-la-Vallée, Paris

14.12.2018 Integrating Highly Skilled Migrants. The Role of Organizations (together with S.
Grosskopf)

107. Universitat Fribourg, Frankreichzentrum
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28.11.2018 Intercultural challenges of “rapport” in French-German organizational field research

106. Akademie fir politische Bildung, Tutzing
5.7.2018 Interkulturelle deutsch-franzosische Kommunikation

105. University of Iceland (18. EURAM Conference 2018, Research in Action)
21.6.2018 Third-Country Nationals as Boundary Spanners in Multinational Companies: Roles,
Functions, and Competences

104. Universita della Svizzera italiana, Lugano (SIETAR Switzerland conference)
26.6.2018 Constructive Intercultural Management: How can individuals manage intercultural
challenges and benefit from diversity in organizations?

103. Université de Versailles/ESCP (8. ATLAS-AFMI-Konferenz)
22.5.2018 Cross Cultural Management Research: Topics, Paradigms and Methods. A journal
based longitudinal Analysis

102. Universitat des Saarlandes, Frankreich-Zentrum
26.4.2018 Deutsch-franzdsische Arbeitskulturen. Interkulturelle Herausforderungen und
Synergien

101. Université Paris-Est Marne-la-Vallée, Paris
16.3.2018 Les relations sociales en Allemagne

100. Tagung der Gesellschaft fir Kanada-Studien, Grainau
17.2.2018 Narration identitaire au Québec — Le Mouvement Desjardins

99. Universitat Freiburg, Frankreich-Zentrum
5.2.2018 Interkulturelle Organisationsforschung. Fallstudien deutsch-franzdsischer
Unternehmen

98. Politecnico Milano 1863 (43. EIBA Conference)
16.12.2017 Informal information flows in organizations: The role of the Italian coffee break

97. DCU Dublin City University (IACCM)
26.5.2017 Constructive Intercultural Management. A paradigm shift?

96. University of Naples Federico Il, (32. EGOS Colloquium)

8.7.2016 Enhancing the Concept ofintercultural Creativity: A Scale Formation Approach

95. Universitat des Saarlandes, Saarbriicken

8.1.2016 Konstruktives interkulturelles Management. Fallstudien deutsch-franzdsischer
Unternehmen

94. ECHANGES, Aix-Marseille Université
28.9.2015 Management interculturel et coopérations franco-allemandes

93. ALBA Graduate Business School, Athen (31. EGOS Colloquium)
5.7.2015 Intercultural competence of binational pairs as a supporting factor of
negotiated culture in binational organisations: An analysis of the French-
German case of Alleo (with E. Davoine)

92. Universitat Uppsala (40. EIBA Conference)
13.12.2014 Functions and Competences of Third-Country Nationals in multinational
companies

91. Turkisch-Deutsche Universitat, Istanbul
20.10.2014 Interkulturelles Management: Praxis, Forschung und aktuelle Themenfelder

90. IPAG, Nizza (International Research Meeting in Business and Management)
7.7.2014 How to retain repatriate knowledge in a multinational company
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89. Ludwig-Maximilians Universitat Minchen
18.6.2014 Funktionen und Kompetenzen von Third-Country Nationals in
Schnittstellenpositionen multinationaler Unternehmen

88. Hochschule Konstanz (4. dialogin Conference 2014)

13.6.2014 Competences of Third-Country Nationals as interfaces in multinational
companies

87. Université Aix-Marseille (4. ATLAS-AFMI-Konferenz)
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86.

85.

84.

83.

82.

81.

80.

79.

78.

77.

76.

75.

74.

22.5.2014 Culture de travail émergente dans des organisations binationales — une
analyse de deux cas franco-allemands

SIETAR Osterreich, Fachhochschule Wien
18.10.2013 Franzdsisches Management. Interkulturelle Einblicke in Kulturspezifika
franzdsischer Organisationen

Hochschule fir angewandte Wissenschaften, Regensburg
12.10.2013 Interkulturelle Kompetenz von Third-Country Nationals in
Schnittstellenpositionen multinationaler Unternehmen

HEC Montréal (3. ATLAS-AFMI-Konferenz)
9.7.2013 L’ancrage culturel et l'influence de la socialisation préscolaire sur le travail en
équipe interculturelle. L'exemple de la France et de I'Allemagne

HEC Montréal (29. EGOS Colloquium)
4.7.2013 Emergent working cultures in a bi-national organization. A French-German
case: ARTE (together with E. Davoine)

Galatasaray University Istanbul, (13. EURAM Conference 2013, Democratising Management)
28.6.2013 From silo mentality to ‘angularity’ of the departments. The contribution of
departmental cultures to diversity in companies (together with C.
Sachseneder)

Volkswagen, Auto-Universitat
6.5.2013 Frankreich Franzdsische und deutsche Arbeitskulturen. Fallbeispiele und
Hintergrinde

Universitat Passau, Wissensmanagement Konferenz
14.3.2013 Dialogische Wissenszirkulation in Organisationen Besonderheiten und
Funktionen der Kaffeepause in italienischen Unternehmen (together with K.
Wairfl)

Aalto University & Hanken School of Economics, Helsinki (28. EGOS Colloquium, Design!?)
6.7.2012 Fluent and dynamic knowledge circulation in organizations. Peculiarities and
functions of the coffee break in companies

Fachhochschule Konstanz (3. dialogin Conference 2012)
29.6.2012 Negotiating cultures, leadership roles and leadership meanings in a French-
German organization

Rotterdam School of Management, Erasmus University (12. EURAM Conference 2012)
7.6.2012 Using repatriate knowledge in a multinational company: how to formulate
repatriate knowledge and to facilitate the transfer of acquired knowledge?
(withE. Davoine)

IAE Lyon/Université Lyon (2. ATLAS-AFMI-Konferenz)
1.6.2012 « Traduttore, Traditore » ? La réception contextualisée des valeurs
d’entreprise dans les filiales francgaises et allemandes d’une entreprise
multinationale américaine (together with E. Davoine)

Essec Business School, Paris (Séminaire d‘études du Groupe GEM)
30.3.2012 L’harmonisation culturelle des valeurs d’entreprise a I'épreuve de la
traduction: une étude de cas franco-allemande dans une multinationale
ameéricaine (with Eric Davoine)

Technische Universitat Dresden
18.1.2012 Wirtschaftsmodell Frankreich. Kulturelle und Institutionelle Perspektiven
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73.

72.

71.

70.

69.

68.

67.

66.

65.

64.

63.

62.

61.

60.

59.

Ludwig-Maximilians Universitat Minchen
30.11.2011 Zum Einsatz von Bildern in interkulturellen Trainings. Reflektionsgeleitete
Analyse von Anwendungsbeispielen ikonographischer Darstellungen in
internationalen Organisationen

Universitat Krakau (SIETAR-Europe Kongress)
22.9.2011 Creating the right ,heartbeat“? Success factors in international virtual project
teams. A bicultural case study

Universitat Gothenburg, Schweden, 27. EGOS Colloquium ,Reassembling Organizations*®

8.7.2011 Co-Construction of Leadership Role Perceptions and Managerial Work
Behaviours within a binational French-German Organization (with Eric
Davoine)

ESCP Europe, Paris (1. ATLAS-AFMI-Konferenz)
27.6.2011 Le développement de la compétence interculturelle en contexte: le cas ARTE
(with Eric Davoine)

Friedrich-Alexander Universitat Erlangen Nirnberg
24.2.2011 Organisationsentwicklung durch Kompetenzen von Repatriates? Zum Wert i
nternationaler Kompetenzen in monokulturellen Arbeitsumfeldern

IAE Lyon/Université Lyon I
5.1.2011 National Patterns of Leadership and Cooperation in German and French
Innovation Projects. A Cultural Perspective

School of Economics of the University of Porto (EIBA-Kongress)
11.12.2010 Does culture shape the balance of power in multinational companies? (with
Ulrike Mayrhofer)

Journées des IAE/Université de Strasbourg/Ecole des Management
1.9.2010 Social Responsibility in a Profit-Oriented World: Making Theory Work? A
conceptual framework applied to three German Company Case studies

Université de Provence
30.3.2010 Linterculture dans le management franco-allemand. Des irritations aux
complémentarités

Universitat Oldenburg
26.2.2010 The pbéles de compétitivité: Regional clusters with a French touch

Universitat Passau, Deutsch-franzdsische Kulturwerkstatt
26.1.2010 Die franzosische Wirtschaft. Strukturen, Akteure und Entwicklungen

IAE Lyon/Université Lyon I
6.1.2010 Beyond cultures: Transfering ethical codes from US parent companies to
European subsidiaries

Hochschule fir angewandte Wissenschaften, Regensburg
28.11.2009 Interkulturelle Kompetenzen und Interkultur-Bildung in einer deutsch-
franzdsischen Organisation

EM Strasbourg / Université Strasbourg
29.10.2009 Le réle de la confiance dans le management des rapprochements inter-
organisationnelles franco-allemands (together with Ulrike Mayrhofer)

ESADE, Barcelona, 25. EGOS Colloquium ,Passion for creativity and innovation*
3.7.2009 Repatriate Knowledge and Competencies: The case of a German Industrial
Global company (together with Eric Davoine)
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58. Universitat Passau, Tag der Offenen Tir
8.11.2008 Zukunft des Arbeitsmarktes - Zukunft (internationaler) Schliisselkompetenzen

57. VU University Amsterdam, 24. EGOS Colloquium ,Upsetting Organizations*
12.7.2008 The intercultural challenges of the transfer of codes of conducts from the USA
to Europe - Exploring the competencies facilitating the transfer process from
US-American Headquarters to French and German subsidiaries (together with
Eric Davoine)

56. Universitat Kassel, Arbeitskreis Frankreich und Deutschland in Europa
7.5.2008 Amerikanisierung in Frankreich und Deutschland. Wirtschaft, Unternehmen,
Management

55. Universitat Fribourg (Schweiz), AGRH-Kongress
21.9.2007 Transfert des connaissances dans la gestion et la GRH: Résultats et
interprétations a partir des revues académiques en Allemagne et en France

54. ESG-UQAM, Montréal, AIMS-Konferenz
8.6.2007 Management interculturel et culture d’entreprise

53. Fachhochschule Konstanz
27.11.2006 Wirtschaft und Management in Frankreich: Gallisches Dorf oder Modell fur
Europa?

52. Norwegian School of Management, Bergen, 22. EGOS Colloquium. ,The Organizing Society“
7.7.2006 The validity of knowledge on cultural differences gained through Action
research projects. The French-German case. (together with Eric Davoine)

51. Universitat Fribourg, AGRH-Arbeitsgruppe
1.6.2006 Compétences interculturelles et développement du personnel

50. Universitat Bremen, Jahrestagung ,Kommission Internationales Management® im Verband der
Hochschullehrer fiir Betriebswirtschaftslehre
18.2.2006 Der internationale Transfer von Unternehmenskulturen zwischen Nordamerika
und Europa (with Eric Davoine)

49. ADERSE, Université Jean-Moulin, Lyon
19.5.2005 Code de conduite, cultures locales et contexte locales — une étude de cas
(with Eric Davoine)

48. Université Paris Dauphine / AGRH-Kongress, Paris
15.9.2005 Le transfert international des chartes d’éthique et des codes de conduite a
I'épreuve des cultures locales et des rationalités de contexte (together with
Eric Davoine)

47. Fachhochschule Konstanz
22.11.2004 Deutsch-franzdsisches Management. Von kulturellen Unterschieden zur
Synergie?!

46. Université de Quebec a Montreal / AGRH-Kongress
4.9.2004 Peut-on mesurer les compétences interculturelles ? Une étude comparée
France - Allemagne - Québec des styles d'apprentissage

45. IECS/Université Robert Schuman,, Strasbourg
24.5.2004 Transfert international des cultures d'entreprise

44. Humboldt Universitat, Berlin

2.4.2004 Unternehmenskulturen und soziale Verantwortung. Zum Transfer 'globaler’
Unternehmenswerte auf internationale Tochtergesellschaften
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43.

42.

41.

40.

39.

38.

37.

36.

35.

34.

33.

32.

31.

30.

20.

28.

27.

Universitat Fribourg
9.1.2004 Gestion des Equipes Multiculturelles

Université Paris Il
13.11.2003 Notions partagés ou malentendus interculturels? Regards sur quelques mots-
cadenas dans les coopérations managériales franco-allemandes (together
with Isabelle Demangeat)

Friedrich-Schiller Universitat, Jena
8.9.2003 "Der Einflu3 vorschulischer Sozialisation auf multikulturelle Teamarbeit"

IBMEC Business School, Rio de Janeiro
12.8.2003 "National Culture and Behavior in the Work Environment"

Deutsch-Franzoésisches Institut, Ludwigsburg
27.6.2003 "Communication interculturelle." Défis méthodologiques et pratiques
manageériales franco-allemandes”

Annual Meeting of the Northeast Decision Sciences Institute, Providence (Rhode Island)
27.3.2003 Cross-Cultural Coaching and Experiential Learning

University of Springfield, Massachusetts
24.3.2003 Building Bridges. Facing the diversity of multicultural teams

Universitat Freiburg, Frankeich-Zentrum
9. 2.2003 Kulturelle Unterschiede und Critical Incidents im deutsch-franzdsischen
Management (with Eric Davoine)

Université Nancy, Grefige 3®me colloque, La métamorphose des organisations
24.10.2002 Le changement organisationnel dans les fusions internationales: le cas EADS
(with Dr. Ulrike Mayrhofer)

Université Robert Schuman, Strasbourg
25.9.2002 Enseignement des langues et formation a la compétence interculturelle

Universitat Nurnberg-Erlangen
12.7.2002 Franzosische Wirtschaft und deutsch-franzésisches Management

Fachhochschule Heilbronn
21.3.2002 Compétences linguistiques et culturelles dans les relations économiques
franco-allemandes

Université de Picardie
16.3. 2002 Franzdsische Hochschulen als franzosische Organisationen? (with Eric
Davoine)

Technische Universitat, Berlin
7.7.2001 Corporate Governance: Systemunterschiede und interkulturelles Management
in franzosischen und deutschen Unternehmen.

IECS/Université Robert Schuman, Strasbourg
31.5.2001 Développer des compétences internationales. L'Assessment Center comme
outil de formation (with Yvette Duret)

Univerity of Stavangar, Norwegen
17.5.2001 Building Bridges. Facing the diversity of multicultural teams

Bloomsburg University, Pennsylvania
5.4.2001 Cross-Cultural Coaching and Training in Multinationals
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26. Université Nanterre, Paris
23.3.2001 Les défis du management interculturel

25. IECS/Université Robert Schuman, Strasbourg
21.3.2001 Différences culturelles et management dans une perspective franco-
allemande

24. Universitat Jena, Interkulturelle Sommerakademie
29.8.2000 Kulturelle Lernstile in diachroner und synchroner Perspektive

23. Universitat des Saarlandes, Arbeitsstelle fiir interkulturelle Québec-Studien
16.6.2000 Organizational Changes and Cultural Transfer: Le cas du Mouvement
Desjardins (together with Dr. Volker Stein)

22. Technische Universitat, Braunschweig
11.11.1999 Interkulturelle Kommunikation und praktische Landeskunde

21. Université de Metz, Metz
30.10.1999 Zwischen Theorie- und Praxisorientierung: Die Wirtschaftsausbildung in
Deutschland und Frankreich

20. Université Paris X, ARIC (Association pour la Recherche Interculturelle)
30.6.1999 Styles d'apprentissage et formation a l'interculturel. L'exemple de la France et
de I'Allemagne

19. Westsachsische Hochschule, Zwickau
03.05.1999 Soziale Determinanten des Konsumentenverhaltens im romanischen Raum

18. Universitat Munster (3. Symposium zur Kulturwissenschaft)
31.10.1998 Synergie oder Kulturschock? Anforderungen des internationalen
Arbeitsmarktes am Beispiel der Arbeit in multikulturellen Teams (with Ulrike
Haupt)

17. University of Bath
04.04.1998 Cultural Differences in Learning Styles of Students in France, Germany and
Quebec

16. Université de Provence, Aix-en-Provence
21.03.1998 Interkulturelle Analyse von Werbung in den Printmedien

15. Wirtschaftsuniversitat Wien
13.03.1998 Québec - Europa in Nordamerika? AuRereuropaische und europaische
Kulturstandards in der Werbeanalyse (with Ulrike Haupt)

14. Technische Universitat, Dresden
12.05.1997 Deutsch-franzdsische Wirtschaftsbeziehungen als interkulturelle
Herausforderung

13. Deutsch-Franzdsisches Institut, Ludwigsburg
11.04.1997 Ausbildungssysteme und Wissenstransfer in Frankreich und Deutschland

12. Université de Valenciennes, Paris
12.02.1997 Internationalisierung in Management und Marketing. Auf dem Weg zu
kultureller Konvergenz oder kultureller Divergenz?

11. Universitat des Saarlandes
11.10.1996 Interkulturelles Interface - Kompetenzen fiir das internationale Arbeiten im
kulturwissenschaftlich-landeskundlichen Studium

10. Deutsch-Franzdsisches Institut, Ludwigsburg
24.04.1996 Interkulturelles Management in Deutschland und Frankreich.

9. Université de Provence, Aix-en-Provence
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04.04.1996 Interkulturelle Kompetenzen im deutsch-franzésischen Management.
L'exemple de la Sarre et de la Lorraine

. Universitat des Saarlandes
12.01.1996 Interkulturelle Qualifikationen im Arbeitsalltag in der Saar-Lor-Lux-Region

. Padagogische Hochschule, Freiburg
15.12.1995 Le management interculturel au Québec et en Allemagne. Problémes et
perspectives

. Universitat Miinster (Deutscher Romanistentag)
26.09.1995 Internationales Management zwischen Québec und Deutschland. Mentalitaten
und Perspektiven

. Ecole des Hautes Etudes Commerciales, Montréal, Kanada
14.09.1995 La culture comme facteur de la gestion internationale. L'exemple du "contréle
de l'incertitude”

. Université de Provence, Aix-en-Provence
28.03.1995 Vive la Complémentarité. Aspects du management interculturel entre la
France et I'Allemagne

. Universitat Lineburg
16.01.1995 Konvergenzen und Divergenzen der Europaisierung. Interkulturelle
Dimensionen der deutsch-franzésischen Zusammenarbeit

. Universitat Giefen
25.10.1994 Die Bedeutung landeskundlicher Kompetenz bei der Fremdwahrnehmung.
Das Beispiel des deutsch-franzésischen Managements

. Universitat des Saarlandes / ARIC (Association pour la Recherche Interculturelle)
28.09.1994 Conjuguons nos différences. Les relations commerciales entre le Québec et
I'Allemagne
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